§400.71

services or targeted assistance, and ac-
ceptance of appropriate employment
under section 412(e)(2)(A) of the Act. A
refugee who is an applicant for or re-
cipient of refugee cash assistance must
comply with the requirements in this
subpart.

[60 FR 33602, June 28, 1995, as amended at 65
FR 15448, Mar. 22, 2000]

§400.71 Definitions.

For purposes of this subpart and Sub-
part 1—

Appropriate agency providing employ-
ment services means an agency pro-
viding services specified under
§400.154(a) of this part which are spe-
cifically designed to assist refugees in
becoming employed, which must in-
clude an established program of job re-
ferral to, and job placement with, pri-
vate employers, and which must be de-
termined acceptable by the State.

Employability plan means an individ-
ualized written plan for a refugee reg-
istered for employment services that
sets forth a program of services in-
tended to result in the earliest possible
employment of the refugee.

Employability services means services,
as specified in §400.154 of this part, de-
signed to enable an individual to ob-
tain employment and to improve the
employability or work skills of the in-
dividual.

Employable means not exempt from
registration for employment services
under §400.76 of this part.

Employment services means the serv-
ices specified in §400.154(a) of this part.

Family self-sufficiency plan means a
plan that addresses the employment-
related service needs of the employable
members in a family for the purpose of
enabling the family to become self-sup-
porting through the employment of one
or more family members.

Registrant means an individual who
has registered for employment services
under §400.75 of this part.

[54 FR 5477, Feb. 3, 1989, as amended at 60 FR
33602, June 28, 1995; 65 FR 15448, Mar. 22, 2000]

§400.72 Arrangements
ability services.
Paragraphs (a) and (b) of this section
apply equally to States that operate a
public/private RCA program and to

for employ-
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States that operate a publicly-adminis-
tered RCA program. Paragraph (c) ap-
plies only to publicly-administered
RCA programs.

(a) The State agency must make such
arrangements as are necessary to en-
able refugees to meet the requirements
of, and receive the employability serv-
ices specified in, this subpart.

(b) If a State agency makes such ar-
rangements with another agency or
agencies, it must retain responsibility
for meeting the requirements in this
subpart.

(c) In order for an agency to qualify
to receive referrals from the State
agency of refugees required to register
for employability services, such agency
must agree to advise the State agency
whenever such a refugee fails or refuses
to participate in the required services
or to accept an offer of employment.

[54 FR 5477, Feb. 3, 1989, as amended at 65 FR
15448, Mar. 22, 2000]

GENERAL REQUIREMENTS

§400.75 Registration for employment
services, participation in employ-
ability service programs and tar-
geted assistance programs, going to
job interviews, and acceptance of
appropriate offers of employment.

(a) As a condition for receipt of ref-
ugee cash assistance, a refugee who is
not exempt under §400.76 of this sub-
part must, except for good cause
shown—

(1) Register with an “appropriate
agency providing employment serv-
ices,” as defined in §400.71, and within
30 days of receipt of aid participate in
the employment services provided by
such agency, as defined in §400.154(a) of
this part.

(2) Go to a job interview which is ar-
ranged by the State agency or its des-
ignee.

(3) Accept at any time, from any
source, an offer of employment, as de-
termined to be appropriate by the
State agency or its designee.

(4) Participate in any employability
service program which provides job or
language training in the area in which
the refugee resides, which is funded
under section 412(c) of the Act, and
which is determined to be available
and appropriate for that refugee; or if
such a program funded under section
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412(c) is not available or appropriate in
the area in which the refugee resides,
any other available and appropriate
program in such area.

(5) Participate in any targeted assist-
ance program in the area in which the
refugee resides, which is funded under
section 412(c) of the Act, and which is
determined to be available and appro-
priate for that refugee.

(6)(i) Accept an offer of employment
which is determined to be appropriate
by the local resettlement agency which
was responsible for the initial resettle-
ment of the refugee or by the appro-
priate State or local employment serv-
ice;

(ii) Go to a job interview which is ar-
ranged through such agency or service;
and

(iii) Participate in a social service or
targeted assistance program which
such agency or service determines to
be available or appropriate.

(b) The State agency or its designee
must permit, but may not require, the
voluntary registration for employment
services of an applicant or recipient
who is exempt under §400.76 of this
part.

[54 FR 5477, Feb. 3, 1989, as amended at 60 FR
33602, June 28, 1995; 65 FR 15448, Mar. 22, 2000]

§400.76 Criteria for exemption from
registration for employment serv-
ices, participation in employability
service programs, and acceptance
of appropriate offers of employ-
ment.

States and local resettlement agen-
cies operating a public/private RCA
program, as well as States operating a
publicly-administered RCA program,
may determine what specific exemp-
tions, if any, are appropriate for recipi-
ents of a time-limited RCA program in
their State.

[65 FR 15448, Mar. 22, 2000]

§400.77 Effect of quitting employment
or failing or refusing to participate
in required services.

(a) As a condition of eligibility for
refugee cash assistance, an employable
applicant may not, without good cause,
within 30 consecutive calendar days
immediately prior to the application
for assistance (or such longer period re-
quired by §400.82(c)(2), if applicable),

§400.81

have voluntarily quit employment or
have refused to accept an offer of em-
ployment determined to be appropriate
by the State agency or its designee,
using criteria set forth in §400.81.

(b) As a condition of continued re-
ceipt of refugee cash assistance, an em-
ployable recipient may not, without
good cause, voluntarily quit employ-
ment or fail or refuse to meet the re-
quirements of §400.75(a).

[54 FR 5477, Feb. 3, 1989, as amended at 65 FR
15448, Mar. 22, 2000]

§400.79 Development of an employ-
ability plan.

(a) An individual employability plan
must be developed as part of a family
self-sufficiency plan where applicable
for each recipient of refugee cash as-
sistance in a family unit who is not ex-
empt under §400.76 of this part.

(b) If such a plan has been developed
by the local resettlement agency which
sponsored the refugee, or its designee,
the State agency, or its designee, may
accept this plan if it determines that
the plan is appropriate for the refugee
and meets the requirements of this
subpart.

(c) The employability plan must—

(1) Be designed to lead to the earliest
possible employment and not be struc-
tured in such a way as to discourage or
delay employment or job-seeking; and

(2) Contain a definite employment
goal, attainable in the shortest time
period consistent with the employ-
ability of the refugee in relation to job
openings in the area.

[54 FR 5477, Feb. 3, 1989, as amended at 60 FR
33602, June 28, 1995; 65 FR 15448, Mar. 22, 2000]

CRITERIA FOR APPROPRIATE EMPLOY-
ABILITY SERVICES AND EMPLOYMENT

§400.81 Criteria for appropriate em-
ployability services and employ-
ment.

The State agency or its designee
must determine if employability serv-
ices and employment are appropriate
in accordance with the following cri-
teria:

(a) The services or employment must
meet the following criteria, or, if ap-
proved by the Director, the comparable
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